
T
R

E
D

C
  

EMPLOYEE
BENEFITS GUIDE

Plan Year:
10/1/25 to 9/30/26

TREDC   2026 Benefits Guide



TABLE OF CONTENTS

TREDC   2026 Benefits Guide

TREDC  BENEFITS
At TREDC , we know our dedicated employees—YOU—are key to our overall success as an organization. We
recognize that offering a quality, comprehensive benefit program is an important way to show you how
valuable you are to the organization. We understand that navigating the world of employee benefits is
challenging and no two employees are alike, which is why we offer this benefits guide to explain the multiple
benefit options to improve your physical, financial and mental well-being.
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COVERAGE 
ENDS

COVERAGE 
STARTS

FULL-TIME 
EMPLOYEES

If your employment with
TREDC  terminates 
(voluntarily or 
otherwise), your benefits
will end on the last day 
of the month you 
terminate in. 

If you enroll in benefits
within 30 days of your
date of hire, your 
coverage is effective the 
1st of the month following 
60 Days. If you enroll 
during open enrollment, 
your coverage is effective
October 1st. 

If you are a full-time 
employee, you are 
eligible to enroll in the
TREDC  benefits if you
work at least 30 or more
hours per week. Your
benefits are effective on
your 1st of the month 
following 60 days

ELIGIBLITY

TREDC   2026 Benefits Guide

ADDING A FAMILY MEMBER

Prior to electing benefits, employees should verify that Human Resources has 
proof of dependent status for any dependents who are being added. This is not 
required if your dependents have previously been covered through the TREDC  
insurance plan. The following can be used as proof:

• Marriage license for spouse

• Birth certificate, adoption, or placement documents for children

• Signed domestic partner affidavit

COVERING YOUR FAMILY MEMBERS

Many of the plans offer coverage for your eligible family members, including:

• Legally married spouse or Domestic Partner (certification must be provided)

• Natural, adopted or stepchildren up to age 26

• Children over age 26 who are disabled and depend on you for support

• Temporary Custodial Agreement (TCA)



BENEFITS 
ENROLLMENT
NEW EMPLOYEES

As a new employee, you must enroll in benefits
within 30 days of your date of hire. If you do not
enroll within 30 days, you will automatically be
enrolled for Employee only coverage at $60
per month. Please note: You may only make
changes to your coverage during open
enrollment or if you have a Change of Life
Event.

TREDC does not auto enroll employees.

CURRENT EMPLOYEES

Open enrollment is the only time during the 
year that you can change your benefits unless 
you experience a qualifying life event. During 
the open enrollment period, you have the 
opportunity to newly enroll in coverage and/or 
make changes to your current coverage.

If you wish to contribute pre-tax dollars to a 
flexible spending account in 2025, you must
make a new election during open enrollment. FSA 
elections do not carry over from year to year.

Any changes you make during open enrollment 
become effective October 1.

CHANGING YOUR
BENEFITS DURING
THE YEAR

As stated here, you cannot change your benefits during the year
unless you experience a qualifying life event. The most common 
qualifying life events are:

• Change in legal marital status

• Change in number of dependents or dependent eligibility 
status

• Change in employment status that affects eligibility for you, 
your spouse, or dependent child(ren)

• Change in your health coverage or your spouse’s coverage 
due to your spouse’s employment

• Change in an individual’s eligibility for Medicare or Medicaid

• Court order requiring coverage for your child

• “Special enrollment event” under the Health Insurance 
Portability and Accountability Act (HIPAA), including a new 
dependent by marriage, birth or adoption, or loss of coverage 
under another health insurance plan

• Event allowed under the Children’s Health Insurance Program 
(CHIP) Reauthorization Act (you have 60 days to request 
enrollment due to events allowed under CHIP)

Please contact Human Resources/visit TREDC  portal for a
complete list of qualifying life events.

If you experience a qualifying life event and wish to change your
benefits, you must go to HR within 30 days of the life event. You
may be required to provide proof
of your life event, such as a birth certificate or marriage license.
You can only change benefits that were impacted by the life
event (e.g., if you get married, you can add your new spouse to
the medical plan, but you cannot change medical plans).
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ONLINE ENROLLMENT

In order to complete your enrollment, you need:

• Dates of birth and social security numbers for yourself as well as any family members you are 
enrolling.

• Proof of eligibility for your spouse and dependent children (e.g., marriage license, birth certificate).

NEED TO KNOW UPDATES AND INFO

• We will be offering a new benefit: Symetra Health.

• Online Enrollment dates:

– 8/25-9/5

* NEW ID CARDS to start using effective 10/1/26

• If you do not act your benefit elections will remain the same except FSA/DFSA. With the exception of 401k 
which can be changed anytime throughout the year.



MEDICAL INSURANCE
TREDC  offers medical insurance plan options through Anthem Blue Cross. Please take the time to
understand the features and differences of each plan so that you choose the coverage that is best for 
you and your family.

Medical plan includes in- and out-of-network benefits, which means you can choose any provider that
you would like. However, you will pay less out of your pocket when you choose an Anthem Blue Cross 
network provider. Locate an Anthem Blue Cross network provider at www.anthem.com/ca.

The table below summarizes the key features of the medical plans. The coinsurance amounts listed 
reflect the amount you pay for services. Please refer to the official plan documents for additional 
information on coverage and exclusions.

Out-of-NetworkIn-Network

YesYesMedicare Part D Creditable Coverage

$500 / $1,000$250 / $500Deductible (individual/family)

$6,000 / $12,000$3,500 / $7,000Out-of-pocket maximum 
(individual/ family)

40% after deductibleNo ChargePreventive care

40% after deductible$25 copayPhysician Office visits

40% after deductible
20% after deductible + $150 

copayEmergency Room

40% after deductible$35 copayUrgent Care

40% after deductible$25 copayLab/x-ray

40% after deductible20% after $250 copayInpatient hospital

40% after deductible20% after deductibleOutpatient hospital

40% after deductible20% after deductibleComplex Imaging (authorization 
required)
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MEDICAL INSURANCE

PRESCRIPTION DRUGS

Out-of-NetworkIn-Network

Retail (30-day supply)

Not Covered$0 copayGeneric

Not Covered$45 copayPreferred Brand

Not Covered$70 copayNon-Preferred Brand

Mail Order (90-day supply)

Not Covered$0 copayGeneric

Not Covered$50 copayBrand

Not Covered$100 copayNon-Preferred Brand
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Find a Provider

1. Login to www.anthem.com/ca

2. Click Find Care on the top right corner

3. Basic search as a guest

4. Plan Type – Medical

5. State where plan is offered – California

6. How you get health insurance – Medical (Employer-Sponsored)

7. Plan or network – Prudent Buyer PPO

Some facilities may appear as in-
network; however, if services are billed 
under the physician’s name rather than 
the facility, the physician must also be 
in-network for coverage to apply.
Best practice is to ask the facility if the 
physician you are seeing is also in-
network.



HOW TO FIND A PROVIDER
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MY BENEFITS THROUGH BRMS
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TELADOC HEALTH
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TELADOC HEALTH DERMATOLOGY
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TELADOC HEALTH NUTRITION
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TELADOC HEALTH TOBACCO CESSATION
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TELADOC HEALTH MENTAL HEALTH
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TARGETED DISEASE MANAGEMENT
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How to find an alternative treatment facility
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How to find an alternative treatment facility

TREDC 
CANADIAN PRESCRIPTION PROGRAM
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GHM Canada

78 Haven Hurst Cres Sw

Calgary, AB T2V 3C5 Canada

OUR SPECIAL OFFERS

• $0 Co-Pay
• No Membership fees.
• Speak to a live person
• Safe and affordable 

We invite you to use our Canadian pharmacy partner to fill your 90-day supply of maintenance 
medications!

• Our Guarantee:  Fulfillment from Government Registered Pharmacies, Owned and operated 
by Government Licensed Pharmacists, providing Government inspected prescriptions. 

How it works:

1. Contact our Client Services Manager Becki 
Stabbler toll free to enroll over the phone: 1-
888-303-5255

2. Or Fill out the patient health profile

3. Have your doctor fax in your prescription to 
our toll-free prescription line (We can also 
contact your doctor for your prescription)

4. Once we receive your prescription our 
Pharmacist and medical staff will review

5. We will then process and ship a 90-day 
supply of your maintenance medication 
directly to your home or office

IMPORTANT CONTACT INFORMATION
Client Services Manager: Becki Stabbler
Toll free Phone: 1-888-303-5255  
Toll Free Fax: 1-877-334-6737
Email: becki.stabbler@ghmcanada.com 

- *Our Pharmacists are available for direct consultation with our clients, at no charge



How to find an alternative treatment facility
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HEALTH HISTORY QUESTIONNAIRE
For questions please call: 1-888-303-5255 or Cellular: 1-905-716-9008

A form of ID is required. 

Fax: 1-877-334-6737 

Email: becki.stabbler@ghmcanada.com

Mailing address: 78 Havenhurst Crescent SW, Calgary, AB T2V 3C5

DOB:M                  FName (Last, First, M.I.):

Address: 

Evening Phone:Day Phone: 

EMAILHeight: 

AUTOMATIC REFILLS (Y/N)Weight

Accept Generic 
Medications (Y/N)

Accept Medication from our 
Overseas Pharmacies? 
(Y/N)

Pregnant (Y/N) / Due 
Date / Nursing (Y/N)

Date of last physical exam: 

PERSONAL HEALTH HISTORY

List any medical problems that have been diagnosed

List your prescribed drugs and over-the-counter drugs, such as vitamins and inhalers

Frequency TakenStrengthName the Drug

Allergies to medications

Reaction You HadName the Drug

DOCTOR INFORMATION

ADDITIONAL PHYSICIANS 

NAME:___________________

PHONE:__________________

FAX#:___________________

PRIMARY PHYSICIANS

NAME:___________________

PHONE:__________________

FAX#:___________________

ADDITIONAL INFORMATION 

All questions contained in this questionnaire are strictly confidential and will become part of your 
medical record. Please fill out all requested information. 
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TAKE THE OPPORTUNITY TO TAKE 
CONTROL OF YOUR PRESCRIPTION PLAN
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CONTROL OF YOUR PRESCRIPTION PLAN
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How to find an alternative treatment facility

TAKE THE OPPORTUNITY TO TAKE 
CONTROL OF YOUR PRESCRIPTION PLAN
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FLEXIBLE SPENDING 
ACCOUNT

TREDC  offers flexible spending account
(FSA) options through Navia Benefits. The
money that you put into an FSA is collected
from your paycheck before taxes are 
withheld, which means you don’t pay taxes
on those dollars. Basically, it is like using a
25% off coupon for your health care and
dependent care expenses! Please read this
page carefully before you make your FSA.
elections.

HEALTH CARE FSA

• You don’t have to enroll in one of our 
medical plans to participate in the 
healthcare FSA.

• Naviabenefits.com

• Eligible and Ineligible Expenses – now include 
more over-the-counter items!

• FSA Card – Where can I use the Navia Benefits 
Card?

How the Navia Flexible 
Spending Account works
• You estimate what you and your family’s 

out-of-pocket costs will be for the 
coming year. Think about what out-of-
pocket costs you expect to have for 
eligible expenses such as office visits, 
surgery, dental and vision expenses, 
prescriptions, even eligible drugstore 
items.

• You can contribute up to $3,400, the 
annual limit set by the IRS. Contributions 
are deducted from your pay pretax, 
meaning no federal or state tax on that 
amount.

• During the year, you can use your FSA 
debit card to pay for services and 
products. Withdrawals are tax-free as 
long as they’re for eligible healthcare 
expenses.

• Your election is to be used within the 
10/1/2026-9/30/2027 plan year.
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ESTIMATE CAREFULLY!

FIND OUT MORE

• If you don’t spend all the money in your account, you can rollover up to $680 to use the next year.

FSA SAVINGS EXAMPLE

With FSAWithout FSA

$60,000$60,000Annual Pay

($2,000)$0Pre-Tax FSA Contributions for 
Healthcare Expenses

$58,000$60,000Taxable Income

($10,259)($10,852)Federal Taxes

$0($2,000)After-Tax Healthcare Expenses

$47,741$47,148NET INCOME

Your savings will depend on your income, tax bracket, and FSA contribution amount



FLEXIBLE SPENDING 
ACCOUNT

The biggest deduction from your paycheck is 
likely federal income tax. Why not take a bite 
out of taxes while paying for necessary 
expenses with tax-free dollars? 

Dependent Care FSA—up to 
$7,500 per year tax-free

A dependent care Flexible Spending 
Account (FSA) can help families save 
potentially hundreds of dollars per year 
on day care. This program is administered 
by Navia.

• Naviabenefits.com

• Day Care FSA – Where can I use the Navia 
Benefits Card?

Here's how the Dependent 
Care FSA works
You set aside money from your 
paycheck, before taxes, to pay for 
work-related day care expenses. 
Eligible expenses include not only 
childcare, but also before and after 
school care programs, preschool, 
and summer day camp for children 
under age 13. The account can also 
be used for day care for a spouse or 
other adult dependent who lives 
with you and is physically or 
mentally incapable of self-care.

You can set aside up to $5,000* per 
household per year. You can pay 
your dependent care provider 
directly from your FSA account, or 
you can submit claims to get 
reimbursed for eligible dependent 
care expenses you pay out of 
pocket.

*($3,750 if married and filing 
separately)
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Estimate carefully! 

You can’t change your FSA election amount mid-year unless you experience a qualifying event. 
Money contributed to a dependent care FSA must be used for expenses incurred during the same 
plan year. Unspent funds will be forfeited.

FIND OUT MORE



DENTAL INSURANCE

Ameritas: Dental PPO Plan.

Your dental plans include in- and out-of-network benefits, which means you can choose any dentist 
that you would like. However, you will pay less out of your pocket when you choose a Ameritas 
network dentist. Locate a Ameritas network dentist at www. ameritas.com.

The table below summarizes the key features of the dental plans. The coinsurance amounts listed reflect 
the amount you pay for services. Please refer to the official plan documents for additional information
on coverage and exclusions.

DO I NEED TO SEE A DENTIST?

A visit to the dentist is about more than just a teeth cleaning. By looking in your mouth, your 
dentist can tell a lot about your overall health. In fact, he or she may be able to identify early 
signs of disease, such as diabetes, heart disease, kidney disease, and even some forms of 
cancer, before you even notice symptoms.
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Out-of-NetworkIn-Network

$100 / $300$50 / $150Deductible (individual/family)

$750 per person per calendar year$1,500 per person per calendar yearAnnual Benefit Maximum

100%100% (deductible waived)Diagnostic/preventive Services

80%80%Basic Services

50%60%Major Services

50%50%Orthodontic Services

$2,000 lifetime maximum per person$2,000 lifetime maximum per personOrthodontic Maximum



DENTAL REWARDS

Dental Rewards
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Dental benefits received for the year 
cannot exceed this amount

$250Benefit Threshold

Dental rewards amount is added to 
the following year’s maximum

$125Annual Carryover Amount

Additional bonus is earned if the 
member sees a network provider

$50Annual PPO Bonus

Maximum possible accumulation 
for Dental Rewards and PPO Bonus 

combined

$500Maximum Carryover

A member earns dental rewards by submitting at least one claim for dental expenses incurred 
during the benefit year, while staying at or under the threshold amount for benefits received for 
that year. For additional information refer to Plan Document.

Please note: Late entrant restrictions may apply.

FUSION:



VISION INSURANCE

TREDC  offers two vision insurance plans through Ameritas. This plan allows you to choose any eye
care provider. However, you will maximize the plan benefits when you choose a network provider.
Locate a VSP provider at: www.vsp.com; Choice Network. Locate an EyeMed provider at 
www.eyemedvisioncare.com

The table below summarizes the key features of the vision plan. Please refer to the official plan 
documents for additional information on coverage and exclusions.

DO I NEED AN ANNUAL EYE 
EXAM IF I HAVE PERFECT 
VISION?

Your eyes are your windows to the world. 
They are also your eye doctor’s windows 
into your body. Just by looking in your 
eyes, a doctor can find warning signs of 
serious diseases and conditions like high 
blood pressure, high cholesterol, thyroid 
diseases, and certain types of cancer.
In fact, eye doctors are frequently the 
first to detect signs of abnormal health 
conditions.
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EyeMed Insight NetworkVSP Choice Network

12 / 12 / 1212 / 12 / 12Frequency of
Glasses/Lenses/Frames

$10 copay$10 copayExams

$10 copay
$10 copay
$10 copay

20% discount

$10 copay
$10 copay
$10 copay
$10 copay

Lenses
Single Vision
Bifocal 
Trifocal 
Lenticular

$130 allowance + 20% discount$130 allowance + 20% discountFrames

$130 allowance
Up to $40

$130 allowance
Up to $60

Contacts
Contact lens exam (fitting and 
evaluation)
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VOLUNTARY 
BENEFITS

TREDC  provides you the option to purchase
accident insurance and critical illness insurance
and hospital insurance through Symetra. The
amount you pay for these plans is deducted from
your paycheck on a post-tax basis. This ensures
that any payments you receive are not taxed.
Learn more about the accident, critical illness
and hospital plans at www. Symetra.com/MyGo

ACCIDENT INSURANCE

Accident insurance is a policy that can help
you pay expenses that may follow an accident, 
including out-of-pocket health care costs.
This plan pays benefits if you are injured in an
accident.

CRITICAL ILLNESS INSURANCE

Critical illness insurance is a policy that 
provides a lump-sum, cash benefit if you are 
diagnosed with a covered illness (e.g., heart 
attack, stroke, cancer). These diagnoses can 
cause significant financial burden, especially
if you are unable to work while receiving 
treatment. You can use the money you receive 
however you would like, including to help you 
pay your mortgage, pay your deductible,
seek experimental treatment, or for any other 
expenses. The benefit amount you receive is 
based on the level of coverage you purchase. 
You may also purchase coverage for your 
spouse and/or dependent children. $50 
Wellness Screening Incentive

Coverage Options:

• Employee: $10,000, $20,000, or $30,000;
guarantee issue: Up to $10,000, $20,000, 
or $30,000

• Spouse: 50% of employee’s election

• Dependent children to age 26: 50% of 
employee’s election

KEY FEATURES OF THE 
ACCIDENT INSURANCE PLAN:

• The amount you receive is based on your 
injuries, services provided, and treatment

• You can use the money for whatever you 
would like

• Benefits are not taxed

• It does not matter what medical plan 
you have

• 50 Wellness Screening Incentive
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KEY FEATURES OF THE CRITICAL 
ILLNESS INSURANCE PLAN:

YOU MUST ENROLL EACH YEAR TO 
PARTICIPATE.

• You can use the money for whatever 
you would like

• It does not matter what medical plan 
you have

Health screening benefit: $50 cash for
completing an annual wellness exam
or other preventive screenings

HOSPITAL INSURANCE
Hospital insurance helps you and your family members cope with the financial impacts of a 
hospitalization. You can receive benefits when you’re admitted to the hospital for a covered accident, 
illness or childbirth. Also includes a $50 Wellness Screening Incentive.



VOLUNTARY 
BENEFITS
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DESIGNATE A BENEFICIARY

In the event of your death, Symetra would pay your Life and/or AD&D policy to your beneficiaries. 
Designate your beneficiary for your Basic Life and AD&D insurance, as well as any Voluntary Life 
insurance. You may change this designation at any time. You are automatically the beneficiary on your 
Spouse and/or Child Life policy.

EVIDENCE OF INSURABILITY

If you purchase Voluntary Life and AD&D insurance for yourself or your spouse and/or children when you
are first eligible to enroll, you may purchase up to the guarantee issue amounts without completing a
statement of health (evidence of insurability). If you do not enroll when first eligible, and choose to enroll
during a future open enrollment period, you will be required to submit evidence of insurability for any
amount of coverage. Coverage will not take effect until approved by Symetra.

VOLUNTARY LIFE AND AD&D INSURANCE

Depending on your personal situation, basic life and AD&D insurance might not be enough coverage
for your needs. TREDC provides you the option to purchase voluntary life and AD&D insurance at group
rates through Symetra. You may also purchase voluntary coverage for your spouse and eligible
children.

LIFE AND AD&D 
INSURANCE
Life and accidental death and dismemberment 
(AD&D) insurance provides financial protection 
for those who depend on you for financial 
support. Upon your death, your designated 
beneficiary will receive the life benefit. If you die 
as the result of an accident, your beneficiary will 
receive both the life and AD&D benefits.

BASIC LIFE AND AD&D 
INSURANCE

TREDC  provides you with basic life and AD&D
insurance at no cost to you.

• Employee life insurance benefit: $45,000

• Employee AD&D insurance benefit: $45,000
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BASIC LIFE/AD&D COVERAGE

This benefit is provided at NO COST to you through Symetra.

Benefit Amount

$45,000Employee
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SUPPLEMENTAL LIFE/AD&D (EMPLOYEE-PAID)

If you determine you need more than the basic coverage, you may purchase 
additional coverage through Symetra for yourself and your eligible family members.

Guaranteed Issue¹Benefit Option

$200,000
$10,000 increments up to 5x annual salary or a maximum

of $500,000
Employee

$25,000
$5,000 increments up to $250,000, not to exceed 100% of

employee’s benefit amount
Spouse/DP

$45,000
Live birth to 26 year(s): $2,000 to $45,000 in $2,000 

increments
Child(ren)

1. During your initial eligibility period only, you can receive coverage up to the Guaranteed Issue
amounts without having to provide Evidence of Insurability (EOI, or information about your health).
Coverage amounts that require EOI will not be effective unless approved by the insurance carrier.
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HOW TO FILE A CLAIM
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IDENTITY THEFT ASSISTANCE
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IDENTITY THEFT ASSISTANCE
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TRAVEL ASSISTANCE
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TRAVEL ASSISTANCE
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BENEFICIARY ASSISTANCE
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BENEFICIARY ASSISTANCE
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EMPLOYEE ASSISTANCE PROGRAM
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EMPLOYEE ASSISTANCE PROGRAM
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DISABILITY INSURANCE
TREDC  provides you with long-term disability insurance through
Symetra. There is no cost to you for this benefit.

LONG-TERM DISABILITY INSURANCE

Long Term Disability Insurance can replace part of your income if a disability keeps you out 
of work for a long period of time.

• Elimination period: 90 days (number of days you must be disabled to collect disability 
benefits) after STD benefit ends

• Benefit continues up to social security normal retirement age (SSNRA)

• Benefit amount: 60% of salary up to a maximum of $7,500 per month
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401(K) RETIREMENT SAVINGS PLAN
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To help you prepare for the future, TREDC  sponsors a 401(k) plan as part of its benefits package. 
Eligibility for the 401(k)-employer matching contribution is available to employees who have 
worked a minimum of three (3) months.

There are variations to the 401(k) due to your location/class.

Please consult with your HR Department for specifics on your division’s 401(k) policy.

Maximum annual contribution limit

Up to $24,500 per year. If you’re age 50 or older, you can contribute an additional $8,000 per year. 
IRS limits are evaluated annually and may change.

TREDC  matching contributions

Match dollar to dollar up to 5% of Employees wages on all safe harbor contributions.

WHAT ARE YOUR PLANS?

Whether your retirement plans include 

traveling the world, enjoying a hobby, or 

relaxing with family, you need a plan to 

get there.

Our 401(k) plan provides a convenient 

and tax-advantaged way to save so 

you can achieve your retirement goals.

The earlier you start, the more you’ll 

save!

Important differences of a 
Roth 401(k)

• You pay taxes when you contribute, at 
your current tax rate.

• Account interest and dividends are not 
taxed if you meet certain criteria.

• Like a traditional 401(k), you can 
withdraw money without penalties when 
you reach age 59½, but you must have 
held the account for at least 5 years.

• You are not forced to take distributions 
at age 73. You can keep the money in 
your Roth account as long as you want.

Vesting Schedule:

Your employee 
contributions and your 
Safe Harbor Match 
contributions from 
TREDC are fully vested 
immediately.



MEDICAL, DENTAL, AND 
VISION PREMIUM RATES
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MONTHLY MEDICAL COST

Anthem Medical

Per Period CostMonthly Cost

$30$60Employee Only

$135$270Employee + Spouse

$120$240Employee + Child(ren)

$165$330Employee + Family

Ameritas Vision

Per Period CostMonthly Cost

$0$0Employee Only

$2.66$5.33Employee + 1 dependent

$5.25$10.51Employee + 2 or more dependents

Ameritas Dental

Per Period CostMonthly Cost

$0$0Employee Only

$11.15$22.31Employee + 1 dependent

$24$48Employee + 2 or more dependents

MONTHLY DENTAL COST

MONTHLY VISION COST



PAID TIME AWAY FROM WORK
There is no perfect, one-size-fits-all balance between work and home. We provide time off so you can 
take some "me time" to relax, recover from illness, and take care of personal and family business.

Paid Time Off (PTO) Accrual

PTO is accrued upon hire or transfer into a 
benefits-eligible position. Eligible 
employees must be scheduled to work at 
least 34 hours per week on a regular basis. 
Employees working less than 34 hours per 
week on a regular basis, on-call and 
temporary employees are not eligible to 
accrue PTO. Part time employees do 
receive 3 days sick pay per year, accrued at 
one hour per pay period.

Accrued sick hours will be rolled over at the 
end of the year with a maximum of 48 
hours of sick leave.

PTO accruals are based upon paid hours up 
to 2,080 hours per year, excluding overtime.

PTO and sick leave may be taken in 
increments of as low as one hour.

• Personal Leave

• Paid time off for vacation and illness

• Time off for jury duty and voting

• Bereavement leave

• Maternity, paternity and adoption leave

Refer to your Employee handbook for 
information on eligibility and specific leave 
policies.

PAID HOLIDAYS OFF:
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ANNUAL PTO

ACCRUAL*

ACCRUAL 
RATE/PERIOD

YEARS OF 
SERVICE

13 DAYS4Less than 1

15 DAYS4.621-3

20 DAYS6.154-10

26 DAYS7.6910+

*Annual PTO accruals are based on an employee 
having 2,080 paid hours per year (40 hours per week).

*No PTO hours will be accrued beyond the maximum 
accruals listed.



ANNUAL NOTICES

Each year, employers that offer health care benefit plans are required to provide specific state and 
federal notices to employees regardless of their participation in the benefit plans offered. Electronic 
versions of these notices may be found in HR. If you have any questions, please contact the Benefits
Department

ADDITIONAL INFORMATION

BENEFITS WEBSITE: BENEFITS WEBSITE:
https://tuleriver.benefitsplanguide.com/

Questions about benefits or claims:  contact Kara Livingston 
Shepard at klivingston@mahoneygroup.com

Benefits enrollments & changes are handled by HR, please see HR to 
update your coverage.

If you have a general benefits question, contact the Human
Resources-Benefits Department.

• Email: Debbie@tuleriver.com

• Phone: (559) 789-2885

RESOURCES AND CONTACT INFORMATION

DO YOU HAVE A QUESTION ABOUT YOUR BENEFITS?

Review the Benefits Frequently Asked Questions on the TREDC  Benefits website.
Benefits eligibility, enrollment instructions, and plan information is also available
on the website.

WEBSITEPHONEPLAN

www.anthem.com/ca

www.myhealthbenefits.com
888-259-6316

Network – Anthem 

Administrator - BRMS

ameritas.com(800) 487-5553Dental - Ameritas

ameritas.com(800) 487-5553Vision - Ameritas

express-scripts.com(800) 334-8134Prescription Drugs – Express Scripts

Symetra.com/MyGo(800) 497-3599Voluntary benefits - Symetra

Symetra.com/MyGo(877) 377-6773Life and AD&D - Symetra

Symetra.com/MyGo(877) 377-6773Long-Term Disability - Symetra

guidanceresources.com(888) 327-9573Employee Assistance Program - Symetra 
Ability Assist

Andrew.Gelhaus@pcsretirement.com(267) 534-2519PCS Retirement

naviabenefits.com(800) 669-3539Flexible Spending Accounts (FSA) - Navia 
Benefits
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